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OVERVIEW
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*Economic Development Occurs Over Decades,
Thus Planning Economic Development Hasa
Long-term or 10-20 Year Focus, Not 1-4 years
*Will Present Employment Projectionsfor 2010
(the demand side)

*Will Present Data on the Supply of Workers
Projected to 2010

*Will Present Information on Montana Business
Establishments. Sizeand Health Coverage
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2010 MONTANA INDUSTRY
PROJECTIONS (LABOR DEMAND)--
GENERAL

//’— \-\\.
*Annual Job Growth From 2000 to 2010 Will
Averageroughly 1.7% for Payroll Jobsand
About 1.4% for Self-Employment; Some Years
Will Be Above These Per centages, Some Below
2001 Payroll Job Growth was 1.3%, 2002 =1.1%
and 2003 probably lessthan 1%

*Most Job Growth Will Bein the Broadly Defined
Service Industry, a Mixture of High, Medium,
and Low-Paying Jobs (not just low-paying food
service jobs)
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PAYROLL JOB
PROJECTIONS TO 2010
,-//,/— \\\

| 2000 = 2010 |
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SELF-EMPLOYMENT JOB
PROJECTIONSTO 2010
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TOP 10 PRIVATE DETAILED
GROWTH INDUSTRIES (PAYROLL
JOBYS)

,_/—/,/— \\\

600
500 -
400 -
300 -
200 -
100 +

0 -

ﬁf ﬁe
a‘ﬁ?f
Y L7

« $

Source: Research & Analysis Bureau. Montana Dept. of Labor & Industry




TOP 10 PRIVATE DETAILED
DECLINING GROWTH INDUSTRIES

(PAYROLL JOBS)
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TOP 10 PRIVATE DETAILED GROWTH

INDUSTRIES (ANNUAL GROWTH
RATE)

%

BJN sainixiq

® suollilied
POO M
$99IAI9S
a1eafeq piyo &
3010 3
uelaIskyd E
alyredoslsg =3
uolanpoid m
3IMald uollopNs
s S
uaeding g
|efoads a
fiinges &
_?_Ev:mem_ﬁm
sealy =
NS _?__QES%,
$891NI3S 3
13ndwo? s
‘D
$90INRS &
UljedH aWoH %
SERITVELS o
funsal 5
B yoleasay w
fuiddes]
‘Bununy @
y
>
)




CHANGING AGE STRUCTURE OF
MONTANA'S WORKFORCE (LABOR
SUPPLY)--GENERAL
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*Since the Baby-Boom Generation (born 1946-
1964) Entered the Workforce, It HasMade a
Huge | mpact Because of Its Size

*When and How This Group Retires Will Affect
the Number of Available Workersand Possible
Worker Shortages

*The Baby-Bust Group (born 1965-1976) Cannot
Make Up for Boomer Retirements

*The Echo-Boom Group (born 1977-1994) Is
About 85% of the Boomer Group So May Be Part
of the Solution, But Have L ess Experience )

MONTANA POPULATION BY
AGE, 2000
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MONTANA POPULATION BY
AGE, 2000

aby-boom generation (ages 35 to abm

blue/purple color)
Born 1946-1964

The dominant factor in the labor force, alarge
portion of the 15+ group (working age population)

Generally hold mor e responsible positions

C Swing gener ation (ages 55 to about 69 in the orange
color)—born during the 1930sand WWI1 time periods;
some folks already retired

C Baby bust, roughly ages 25 thru 34 (Gen. X)—a fﬂ
smaller group; possible problem )

MONTANA POPULATION BY
AGE, 2000-continued
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C Baby boom echo group, (Generation Y),
roughly ages5thru 24

A portion in the workfor ce in 2000 (ages 15
through 24)

C Some echo-boomer workersarein their teens,
leading to less shortages by fast-food companies
and other teen employers

C1nthe 1990s, We heard about these shortages
because of the baby-bust

)




MONTANA POPULATION BY
AGE, 2000-continued
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C Start of Echo Baby Bust, agesOthru 4
This additional smaller age group will start
entering the wor kfor ce about 2012, the same

timethat oldest baby boomersareat their
normal Social Security retirement age of 66;

possible problem
Hopefully not too many folks will label this
group, Generation Z; We are at the end of the
alphabet. .
M)

2002 MONTANA POPULATION
AND LABOR FORCE BY AGE
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2002 MONTANA POPULATION
AND LABOR FORCE BY AGE
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C Essentially by 10-year age groupsrather than
5-year; ages 16-24, 9years
C Echo-boom (16-24) lower because of lower

participation in the workforce and missing age
15

C Same pattern of boom and bust and echo-boom
for the labor force and civilian non-
institutionalized population, asfor the general
population

.;S)

PROJECTED MONTANA
POPULATION BY AGE, 2010
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PROJECTED MONTANA
POPULATION BY AGE,

PEEmEEE2010 0 T

CWorkforce will become more age diverse

Baby-boomers: 50% of principal working age
population (agesl6-64) in 2000; roughly 40 to 45%
in 2010

The boomer percent will depend in part on how
many boomersretire early

Baby-busters (Generation X): 20% in 2000 to
about the samein 2010

Echo-boomers (Generation Y): 15% in 2000 to
approximately 35% in 2010 (more than doubling) {ﬂ

EARLY RETIREMENT OF
BABY-BOOMERS
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C1f the baby-boom generation decides not
toretireearly, then the possible problem of
large numbersretiring is delayed until
about 2012

C1f not, then the problem is sooner

C Portions of previous generations have
retired beforetheir regular retirement age
of 65; current average 62-63 yrs .
CWhy 2012 rather than 2011? 1946+65=2011 M




REASONS FOR BOOMERS
TO DELAY RETIREMENT
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M ore employees now have defined
contribution retirement plans (401k) with
stock investments; the stock market

declined for 3 years (1999-2002)

CTheregular Social Security retirement
age for the leading edge of boomersis 66;
age 62 benefits have been reduced

accordingly :
M)
REASONS FOR BOOMERSTO
DELAY RETIREMENT-
//,/— \\\

continued

C Fewer companies offer assistance with
health insurancetoretirees

CHealthier older population

C For boomers, Social Security monthly
benefitsincrease by 8% per year for every
year retirement isdelayed beyond the
regular age of 66

)
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REASONS FOR BOOMERS
TO DELAY RETIREMENT-

__——  continued = ——_ |
C American Association of Retired Persons (AARP)
2003 survey of workersages 50-70

45% expect to work into their 70s and beyond

3% margin of error

Reasons from the survey: stock market downtown, cutbacks
in retiree health benefits, and low interest earnings on fixed
ratefinancial investments

Attitudes can change over time

C However, the pull toretire from a present job as soon
aspossibleis il pretty strong for many workers

¢ Stay Tuned ;}‘ﬂ

GENERAL SOLUTIONSTO POSSIBLE
LABOR FORCE SHORTAGES WHEN
BOOMERSRETIRE

cho-boomers (experience issue and only roum

of the baby-boom)

C Additional migration from foreign countries and other statesto
Montana to close the gap; will this happen?

Not many foreign workers have cometo Montana in the past;
since Sept. 11, it is getting harder to enter the country anyway

Shortages ar e a national problem so migration from other
statesis probably not the solution; also a Canadian national
problem

On the other hand, Montana has environmental resour ces
(mountains, small population, etc.), and people continue to move
her e regar dless of low wages

Part of thisisreverse migration (people born in an area moving
back after a period of years) :

.{ﬂ
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EMPLOYER SOLUTIONSTO POSSIBLE
WORKER SHORTAGE AND
EXPERIENCE GAP PROBLEMS

L e

C Phased retirement (reduced hours); can
wor k well with a defined contribution (401k
type) retirement plan; defined benefit plans
may need to be changed

C Rehireearly and regular retireespart-time
and provide health benefits asincentive

CMentoring to help alleviate the experience

gap
C Qutsourcework out of the country

C Substitute equipment for people {ﬂ

2001 BUSINESSESTABLISHMENTSWITH
PAYROLL BY SIZE, U.S. AND MONTANA
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2001 PAYROLL EMPLOYMENT BY
EMPLOYER SIZE CLASS, U.S. AND
MONTANA
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MONTANA EMPLOYERS HEALTH
INSURANCE COVERAGE, 2003

| T
Mness and Economic

Resear ch, University of Montana-Missoula
Study

COnly 40% of employerswith lessthan 10
employees offer health insurance; 2/3 of
these do not offer insuranceto all
employees

C*Only half of large firms offering health
insurance offer it to all employees’

*81% of non-offering firms cite cost” D)




MONTANA EMPLOYERS HEALTH
INSURANCE COVERAGE, 2003-
continued
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C*40% of non-offerswould participatein a
small business purchasing pool; 30% liked
tax credit”

C Further information at:

http://www.dphhs.mt.gov/hpsd/
uninsured/survey.htm

)

RESOURCES
//— \\\

€ Census & Economic Information Center,
Montana Dept. of Commer ce

406-841-
2740 (one-stop center for Montana economic
and demogr aphic data from all agencies)

C Research & Analysis Bureau, Workforce
Services Division, Montana Dept. of Labor &
Industry 4006-
444-2430 (unemployment, wages, some
employment series, etc.) {ﬂ
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Annual Average Unemployment Rate
Montana & U.S.
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8% Year Montana _U.S.
1970 43%  4.9%
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The Montana and U.S. unemployment rates have basically declined since the early 1980s.

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau

.{ﬂ
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Unemployment: Montana & U.S.
January 1998 — September 2003

Seasonally adjusted (preliminary September 2003 data)
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Source: Montana Dept. of Labor & Industry, Research & Analysis Bureau - and U.S. Bureau of Labor Statistics .
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Annual Average Unemployment Rate
2002

Flalhead

Lewis &| Cascade
4.3 Jucith 4.8
Ba;-n Fergus
o G818
4. 7

% Clark
43
5.0
5, 9;@

Carbon
o 4.2

[ under 4.0% Above 7.0% ]

0 4.0-7.0%

8 counties showed high unemployment over 7%; 5 of the 8 counties are those with Indian Reservations.
Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau
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Unemployment Insurance Claims
Week Ending Oct. 3, 2003
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Initial Unemployment Insurance Claims by Week
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Montana’s Population and Covered Payroll
Jobs by Age, 2000
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Nonag Employment
(Jobs in Thousands)
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NONAG WAGE AND SALARY EMPLOYMENT

410.0

405.0 |

400.0 |

395.0 |

390.0 f

385.0 |

380.0 |

375.0 }

370.0

—A—2001 ——2002 ——2003]

UNADJUSTED DATA ANNL
JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC AVG.
2001 379.8 3811 3851 388.0 3961 400.6 3953 3973 3974 3953 3927 3911 3917
2002 381.7 3833 3856 390.7 3988 4051 400.1 4011 4028 4023 3995 3958 3955
2003 384.7 3865 3864 393.1 4012 4049 3999 4017 4032

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',ﬂ
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Nonag Employment
(Jobs in Thousands)

_///—Natural Resources & Mining \\\

NONAG WAGE AND SALARY EMPLOYMENT
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—— 2001 —8—2002 —— 2003

UNADJUSTED DATA ANNL
JAN FEB MAR  APR MAY  JUN JUL AUG  SEP OCT NOV DEC AVG.
2001 6.0 6.0 5.8 5.7 6.0 6.4 6.5 6.5 6.5 6.7 6.5 6.3 6.2
2002 59 5.9 58 5.8 6.0 6.6 6.4 6.4 6.4 6.4 6.3 6.3 6.2
2003 6.2 6.2 6.0 5.8 59 6.4 6.3 6.1 6.2

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau '%

5
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Nonag Employment
(Jobs in Thousands)

Construction
NON AG WAGE AND SALARY EMPLOYMENT

205 |

185 }

16.5

[-2—2001 —=— 2002 ——2003]

UNADJUSTED DATA ANNL
JAN FEB MAR  APR MAY  JUN JUL AUG  SEP OCT NOV DEC AVG.

2001 17.2 16.8 17.9 195 214 225 229 233 22.8 221 21.3 19.6 21.2
2002 18.2 18.0 18.1 199 219 235 241 245 239 238 226 216 217
2003 193 18.7 18.8 20.8 223 237 24.2 24.6 24.1

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m

Nonag Employment
(Jobs in Thousands)

’_///— Manufacturing \\\
NON AG WAGE AND SALARY EMPLOYMENT
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UNADJUSTED DATA ANNL
JAN FEB MAR  APR MAY  JUN JUL  AUG SEP OCT NOV DEC AVG.

2001 216 216 214 211 212 214 216 218 215 215 209 208 214
2002 199 196 195 196 199 203 203 204 200 198 19.6 193 199

2003 189 18.6 185 18.7 19.0 19.0 18.8 18.8 18.7

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m
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Nonag

(Jobs in Thousands)

Employment

90.0

//Tade, Transportation, & UtiIitieS\-\\

NON AG WAGE AND SALARY EMPLOYMENT

880 |
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840

820 |

800 |

780 PR L L PR L
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UNADJUSTED DATA
JAN FEB MAR  APR  MAY
2001 839 83.0 835 846 859
2002 82.6 821 826 839 853
2003 831 821 818 833 84.3

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m

ANNL
JUN JUL AUG  SEP OCT NOV DEC AVG.
865  86.2 86.3 852 850 856 859 851
86.1 86.1 86.1 855 853 86.1 865 849
85.1 857 858 85.7

Nonag

(Jobs in Thousands)

Employment

9.0

//— information \\\
NON AG WAGE AND SALARY EMPLOYMENT

8.0 |

7.0 L L PR L L PR

JAN FEB MAR APR MAY JUN JuL AUG SEP oCT NOv DEC

—A— 2001 —o—2002 —e— 2003 |

JAN FEB MAR  APR  MAY
2001 79 8.0 79 7.8 79
2002 78 7.8 7.8 7.8 7.9
2003 7.8 7.9 79 8.0 8.0

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m

ANNL
JUN JUL  AUG SEP OCT NOV DEC AVG.
8.0 79 8.0 78 7.9 8.0 7.8 7.9
7.9 80 7.9 78 7.7 77 7.8 7.8
8.1 78 7.7 76
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Nonag Employment
(Jobs in Thousands)

//— Financial Activities \—\\
NON AG WAGE AND SALARY EMPLOYMENT

21.0

JAN FEB MAR APR MAY JUN JuL AUG SEP OCT NOV DEC

[-2—2001 —o— 2002 ——2003]

UNADJUSTED DATA ANNL
JAN FEB MAR APR MAY  JUN JUL  AUG SEP OCT NOV DEC AVG.

2001 184 183 184 185 18.8 191 193 19.2 19.1 188 188 190 188

2002 18.8 189 19.0 192 194 196 19.8 195 195 197 197 19.7 194
2003 19.6 19.8 19.6 19.7 19.8 20.0 20.1 20.1 20.0
L]
Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m

Nonag Employment
(Jobs in Thousands)

//—:ofessional & Business Services\_\\
NON AG WAGE AND SALARY EMPLOYMENT

300 |

29.0 PR PR s s

——2001 —o— 2002 ——2003 ]

UNADJUSTED DATA
JAN

2001 304 31.0 314 317 321 X .

2002 313 316 317 31.9 32.0 328 326 329 327 33.4

2003 312 315 314 323 330 329 328 333 32.2

FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC AVG.
328 324 326 320 31.8 316 317 318
326 322 323

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m




Nonag Employment
(Jobs in Thousands)

NON AG WAGE AND SALARY EMPLOYMENT

//__Educational & Health Services\\\

56.0

540
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480 |

46.0 PR L L PR PR

[2—2001 —=— 2002 ——2003]

UNADJUSTED DATA
JAN FEB MAR APR MAY  JUN JUL AUG  SEP

2001 484 487 493 495 496 49.4 487 49.3 50.0
2002 514 51.6 51.9 522 523 52.0 50.8 51.2 52.0
2003 523 52.4 52.4 52.9 534 530 51.9 52.4 52.8

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau

50.4
52.4

NOV  DEC
NOvV  DEC
51.1 51.4
52.4 52.6

ANNL
AVG.
49.7
51.9

Nonag Employment
(Jobs in Thousands)

NONAG WAGE AND SALARY EMPLOYMENT

//— Leisure & Hospitality \\\

——2001 —o— 2002 ——2003 ]

UNADJUSTED DATA
JAN FEB MAR  APR MAY  JUN JUL  AUG  SEP
2001 45.9 46.2 47.1 471 489 533 549 55.3 51.9
2002 46.7 47.1 47.8 48.7 50.4 549  56.7 57.0 539
2003 483 486 48.7 49.4 514 550 56.8  56.6 53.9

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau

OoCT
48.7
50.8

NOV
47.0
49.4

DEC
46.9
49.0

ANNL
AVG.
49.4
51.0
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Nonag Employment
(Jobs in Thousands)

//— Other Services \\\

NONAG WAGE AND SALARY EMPLOYMENT

18.0

14.0 PR L L L

[2—2001 —=— 2002 ——2003]

UNADJUSTED DATA ANNL
JAN FEB MAR  APR MAY  JUN JUL AUG  SEP OCT NOV DEC AVG.

2001 155 15.6 15.9 16.1 16.3 16.5 16.1 16.0 16.1 15.9 15.9 16.0 16.0
2002 155 15.6 15.7 159 16.1 16.3 16.3 16.3 16.3 16.3 16.3 16.3 16.1
2003 15.9 15.8 15.9 15.9 16.2 16.2 16.3 15.9 16.0

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m

Nonag Employment
(Jobs in Thousands)

//— Total Government \\\

NONAG WAGE AND SALARY EMPLOYMENT

90.0

80.0 |

OoCT NOV DEC

—A—2001 —o— 2002 —e—2003]

ANNL

UNADJUSTED DATA
JAN FEB MAR APR MAY JUN JUL  AUG SEP OCT NOV DEC AVG.

2001 84.1 853 86.0 857 875 841 780 783 839 858 854 849 841
2002 83.6 851 857 858 876 851 79.0 789 848 86.7 86.8 845 845
2003 821 849 854  86.3 879 855 794 804 86.0

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m




Private Nonag Nonsupervisory Worker

Employment

(Data in Hours)
PRIVATE NONAGRICULTURAL NONSUPERVISORY WORKER
AVERAGE WEEKLY HOURS

2001 to 2003 Monthly
34.0
33.0
32.0
31.0
30.0
AN FEB MAR APR MAY JUN JuL AUG SEP oct Nov DEC

—a— 2001 —a— 2002 _._2003|

AVERAGE WEEKLY HOURS ANNL
JAN FEB MAR APR MAY JUN JuL AUG SEP OCT NOV  DEC AVG.

2001 315 315 316 317 321 324 33.2 33.2 325 323 321 325 32.2
2002 312 313 313 314 318 323 322 324 323 321 318 318 318
2003 31.0 315 316 314 321 328 327 329 325
L]
Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m

Private Nonag Nonsupervisory Worker

Employment
(Data in Dollars and Cents)

mGRICULTURAL NONSUPERVImR_\\

AVERAGE HOURLY EARNINGS
2001 to 2003 Monthly

13.50

13.00 | N
—u/ﬂ—'——a——_u

12,50 } & " N N
1200 | *® o x -
150 | a——a——a—
11.00 .
JAN FEB MAR APR MAY JUN JuL AUG SEP OCT NOV DEC

——2001 —g—2002 ——2003]

AVERAGE HOURLY EARNINGS ANNL
JAN FEB MAR APR MAY JUN JuL AUG SEP OoCT NOV DEC AVG.
2001 11.61 11.68 11.69 11.81 11.82 11.86 11.98 12.01 1231 1225 1218 12.25 11.96
2002 12.21 1223 1221 1234 1234 12.33 12.37 12.41 12.71  12.68 12.74 1275 12.44
2003 12.68 12.74 12.80 1287 1284 12.78 12.92 12.97 13.06
L]
Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau ',m
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Private Nonag Nonsupervisory Worker

Employment
(Data in Dollars and Cents)

¢

PRIVATE NONAGRICULTURAL NONSUPERVISORY WORKER
AVERAGE WEEKLY EARNINGS
2001 to 2003 Monthly

440.00

420.00 |

40000 | //*_//—"&’
38000 |
360.00

340.00

—4—2001 —s—2002 —4—2003 |

AVERAGE WEEKLY EARNINGS
JAN FEB MAR APR MAY JUN JuL AUG SEP OCT NOV  DEC

2003 393.08 40131 404.48 40412 41216 419.18 42248 42671 42445

Compiled by Montana Department of Labor & Industry, Research & A nalysis Bureau

ANNL
AVG.

2001 36572 367.92 369.40 37438 380.39 384.26 397.74 39873 400.08 39568 390.98 398.13 385.11
2002 380.95 382.80 38217 387.48 39241 39826 39831 402.08 410.53 407.03 40513 40545 395.59

D)

Percent Change in Total Nonag Employment
August 2002 — August 2003 (Preliminary)

Less Than 0.0%
0.0%-1.9%

Z.0%-3.9%

Data from Bureau of Labor Statistics, U.S. Department of Labor

D)
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Montana Employment by Work Site Size
Size Class Based on March 2002 Employment Data

5-9employees

6,410 Number of Employees

Almost half of Montanas employees work at
4.1% of the work sites (those with 50+
oyees).

66% of Montana's employees work at 12.3%
of Montanas work sites.

1-4employees
1-4employees
35,193

0+ employess

5-9employees
42,146 172,914

Number of Busness Work Sites

Over half of Montana's business work sites
have fewer than 5 employees.

88% of Montana's business work sites have
fewer than 20 employees.
Only 4.1% of Montanals business work sites
have 50 or more employees.

10- 19 employees
50,870

20- 49 employees
76,691

From March 2001 - March 2002, there was a net increase of 474 work sites and 709 employees.
*Covered employment includes government, but excludes
railroads, self-employed and most agricultural employment.

Data from ES202 (covered employment*) series
Compiled by Montana Department of Labor & Industry, Research & Analysis Bureau

D)

==

Average Annual Wage Per Job
Montana Covered Employment

1969 -2002 Wage

835000 Year Adj

\\\

Actual

1970 28,538

$30.000 1980 27,858
1990 24,616
$25,000 2001 25,593
‘Adjusted for 2002 25,997
$20,000 Inflation
(2002 dollars)
$10,000

)
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For 1977 to 1995, average wages for payroll jobs generally did not keep up with inflation; since 1995 annual increases
have exceeded inflation.
*Covered employment includes government, but excludes railroads,
self-employed and most ag employment.
Data from ES202 (covered employment*) series
Compiled by Montana Department of Labor & Industry, Research & Analysis Bureau

6,155
12,760
17,884
25,195
25,997
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Growth in Covered Payroll Jobs*
2001 - 2002

46
Valley

FI gteh;ad Toole e Roosevelt
42
Pondera 32
Lake 79

Teton

Dawson
-32

28 Rosebud
Musselshell -136 Fallo
53
-57 1,429
Sweet [~ |
Gra
S
A
Qé* Carbon
A ” 63
If

ployed, most of agriculture, the military,
work-study jobs in higher education, railroad workers and elected officials.
2002 data are preliminary

Total growth in covered payroll jobs in Montana from 2001 to 2002: 4,163; growth in covered payroll jobs not
classified by county: -834

Data from ES202 (covered employment*) series
Compiled by Montana Department of Labor & Industry, Research & Analysis Bureau ﬁ

///—‘—/—_ Personal Income Includes:

$25,000
$20,000
$15,000
$10,000

$5,000

Personal income on a per capita (per person) basis is growing, even after adjusting for inflation.

Datafrom U.S. Department of Commerce, Bureau of Economic Analyss
Compiled by Montana Department of Labor & Industry, Research & Analysis Bureau gm

Per Capita Personal Income
1969 - 2002

wage & salary income
employer contribution

$30,000 for fringe benefits
self-employment income
rental income
personal dividends &
interest
transfer payments
Excludes:
personal contributions for
Adjusted f Social Security, capital
usted for - A ;
|Jnf|a(ion Per Capita Income Q?ég;ldnsﬂl;?oe claims
(2002 dollars) Year  Adj _ Actual P \ ete.
1970 16,808 3,625
1980 19961 9,143
1990 21357 15516
2002 24,906 24,906
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Training Requirements

I

T-aining Raqu rad for Mar-anz Jabs
- Rasar an 2000 ok Falirales -

Associate
degree

Postsecondary
vocational

. 2.9% a

Bachelor's training Work experience in
degree \ 5.1% , p
11.0%

arelated occupation
9.4%

More than 2 year
19.5%

Work experience
plus degree

5.20% Long-term
on-the-job
Master's degree 4 " aining
11% 14.4%
Doctoral degre
2years 09%
or less First ¥
professional
80.5% degree Moderate-term
1.3% on-the-job
training
16.8%
erm on-the-job training
31.9%
Source: Research & Analysis Bureau, Montana Department of Labor & Industry 1}

More Job Openings Per Year, 2000 -2010
/_/—_ -~ e
Total % Annual Hourly Level**
Occupation Change Openings Wage Required
Computer Support Specialists 83.6% 122 $15.45 6
Fitness Trainers & Aerobics Instructors 59.1% 68 $9.37 7
Personal & Home Care Aides 57.0% 150 $7.38 11
Medical Assistants 52.1% 63 $10.06 10
Social & Human Service Assistants 51.3% 97 $9.93 10
Amusement & Recreation Attendants 47.0% 64 $6.56 11
Hotel, Motel & Resort Desk Clerks 46.8% 140 $6.71 11
Tour Guides & Escorts 41.1% 54 $7.40 10
Advertising Sales Agents 35.4% 70 $13.91 10
Counter & Rental Clerks 34.3% 137 $7.00 11
Home Health Aides 34.1% 125 $7.98 11
Customer Service Representatives 33.6% 156 $9.59 10
Construction Laborers 33.4% 136 $11.62 10
Real Estate Brokers 31.8% 124 $40.21 8
Combined Food Preparation & Servina Workers, Includina Fast Food 31.8% 364 $6.83 11
Bill & Account Collectors 31.7% 51 $10.32 11
Landscaping & Groundskeeping Workers 30.5% 174 $8.03 11
Real Estate Sales Agents 29.0% 84 $8.66 7
Pharmacists 28.7% 56 $31.27 1
Maids & Housekeepina Cleaners 28.6% 317 $6.71 11
Electricians 28.4% 92 $21.17 9
Receptionists & Information Clerks 27.6% 157 $8.61 11
Police & Sheriff's Patrol Officers 26.1% 64 $15.25 9
Truck Drivers, Heavy & Tractor-Trailer 25.5% 347 $14.17 10
Lawyers 25.4% 83 $27.39 1
Cooks, Restaurant 24.5% 198 $7.97 9
Truck Drivers, Liahtor Delivery Services 23.8% 156 $9.62 11
Correctional Officers & Jailers 23.7% 55 $11.64 10
Automotive Service Technicians & Mechanics 22.6% 201 $13.80 7
Cashiers 22.4% 627 $6.89 11
Nursing Aides, Orderlies & Attendants 22.1% 176 $8.11 11
Reaistered Nurses 21.7% 322 $19.17 6
Carpenters 21.1% 404 $14.40 9
** Training Level Required: 01 First professional degree, 02 Doctoral degree, 03 Master's degree, 04 Work experience plus ‘}
degree, 05 Bachelor's degree, 06 iate degree, 07 y training, 08 Work experience in a related
o
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